











{ Over 70 percent of disease- and health-related costs are attributable to
szestyle thoices. By helping individuals make better choices and be healthier.
costs will be down.”

— Scott Barlow, CEQ, Central Utah Clinic

FACT: FEDERAL HEALTH CARE
LEGISLATION WILL IMPACT WELLNESS
TRENDS.

Because of the complexity of the issue and
the resulting legislation, it will likely be years before we
know the full impact of the recently passed federal health
care reform bill. But this much we do know:

» The bill will likely increase the amount of incentive
a company can legally offer an employee. [t used to
be 20 percent of the value of the employee’s health
plan, but the bill would increase that to at least 30
pEI‘CEHI..

+ Wellness will likely provide a way for firms to offer
incentives when so-called “Cadillac plans” are
limited due to excise taxes.

FICTION: A WELLNESS PROGRAM
CAN WORK WITHOUT THE C-SUITE
INVOLVED.

There’s a reason New Year's resolutions are punch-line
fodder. Motivation ebbs and flows, and wellness requires
deliberate, sustained effort. Remember: a firm is working
against a lot of inertia when it tries to change its employees’
behavior in a fundamental way. People who cost the
company the most money may be sedentary, drink too much
soda, smoke too much or just have a propensity for visiting
the doctor a lot. To change any of that requires a full-blown
paradigm shift at work, starting at the top.

“In order to put gas in the car, so to speak, you need
strong leadership,” Serxner says. "It takes a complete change
in an organization’s culture. There has to be support,
education, commitment and focus.” I

Dr. Andrew Hatch has been promoting this wellness model for years in Portugal. Brush up on your
Portuguese and watch the following video showing his on-site Chiropractic clinic at EDP the
Electric company for the country of Portugal. Dr.Hatch visits their headquarters each week
treating employees to help keep them healthy, increase productivity and reduce sick days with the
promotion of naturally improved health through coaching and an optimally functioning nervous

system.

Does your work offer a wellness program with incentives? Do they have a “health coach”

physician?

Speak to your head of Human Resources to schedule a FREE lunch lecture with 10 massages for the
employees. Sponsored by South Jordan Chiropractic 801 446-5100

UTAHCEOMAGAZINE.COM





